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Dear partners, donors and community members, 
  
It is with immense pride and deep gratitude that I share with you the Montfort Foundation's
2025-2026 annual report. Once again, thanks to your generosity, commitment and trust, we
have been able to carry out projects that bring excellence in healthcare to our communities.  
  
In the last year, the Montfort Foundation has pursued its mission by supporting significant and
priority projects for Hôpital Montfort and Institut du Savoir Montfort. Together, we have
contributed to the acquisition of cutting-edge medical equipment, funded innovative research
and supported continuing education for healthcare professionals. These achievements are the
fruit of a collective effort - that of a passionate team, a network of dedicated volunteers, and
donors who firmly believe in our vision of accessible, inclusive and innovative healthcare. 
  
On behalf of the Board of Directors and myself, I would like to extend my sincere thanks to
everyone including the permanent staff of the Foundation, under the leadership of our President
and CEO Marc Villeneuve. Your support transforms ideas into concrete action and, above all,
improves the lives of thousands of people. As we look to the future, we do so with confidence
and ambition. Together, let's continue to make Montfort a model of care, research and education
for the entire community, in Ontario and in Canada. 
  
As I reflect on my eight-year tenure on the Board, the Foundation has reached some incredible
milestones.  From its largest campaign in history for the Aline-Chrétien Health Hub in Orléans
($12 million), to its most efficient campaign for the Mental Health Emergency Zone ($2 million),
to the Language Skills Enhancement Program for employees, to providing the technology for the
medical teams to exchange with the patients in their language of choice and to support
innovation and research for Institut du Savoir. Beyond the philanthropic achievements, the
Foundation has formalized its operational agreements with Hôpital Montfort and Institut du
Savoir.  Last but not least, the Foundation and the hospital have extended the operational
management agreement for the parking. 

MESSAGE FROM THE CHAIR OF THE
BOARD OF DIRECTORS
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As we look to the future, after a 30-year career in fundraising and 8 years at the helm of our
Foundation, Marc Villeneuve will be retiring at the end of 2026. Preparation is well under way for
his succession as a formal recruitment process has taken place over the past months and new
leadership will be in place in the fall. We are entering this transition with confidence and
excitement. 
 
I want to thank the Board and leadership team at the Foundation, the hospital and Institut du
Savoir Montfort. I am grateful and honored for the support and trust they placed in me. The
Foundation is on strong footings and is primed for incredible achievements in the years to come. 
 
 
Kind regards, 
Robert C. Rhéaume 
Chair of the Board of Directors 
Montfort Foundation 
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MESSAGE FROM THE CHAIR OF THE
BOARD OF DIRECTORS (CONTINUED)

MESSAGE FROM THE PRESIDENT
AND CEO

The Foundation’s results directly reflect the alignment of the staff’s efforts with the strategy
developed by the Board of Directors. This strategy is based on the priorities identified by Montfort,
its Board of Directors, and its Executive Committee. It was through this frontline experience that I
gained awareness and insight, enabling me to help define the key objectives and priority outcomes
that Montfort aims to achieve during the fiscal year. 
 
Based on this insight, we took on a major challenge at the beginning of the year: laying the
groundwork for a new fundraising campaign aimed at meeting the hospital’s needs for new priority
equipment, as well as supporting its frontline teams and physicians. Details of this initiative will be
unveiled over the coming year. 



MESSAGE FROM THE PRESIDENT
AND CEO (CONTINUED)
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Furthermore, we are proud to have facilitated the philanthropic involvement of major donors by
serving as a liaison between Montfort and in particular: 

Ms. Claude Chapdelaine and her exceptional support for the Employee Projects program; 
Mr. Rhéal Leroux and Ms. Rachel Gauthier and their exemplary support for the Volunteer
Services Department; 
Dr. Nicolas Chagnon and his transformative donation for the purchase and installation of
solar panels at Hôpital Montfort. 

Meanwhile, some of our Board members were nearing the end of their terms and mandates. It
was with a heavy heart that we acknowledged their dedication and commitment, but at the
same time, we applauded and welcomed three new Directors who will further enhance the
existing talent at the table. 

Ultimately, the new synergy and the impact of the collaboration between the Directors and the
staff were recognized by the business community when the Foundation received the Nonprofit
Organization/Institution of the Year award from the RGA Business Association in May 2025. This
is a testament to the fact that Montfort remains firmly rooted at the heart of the National Capital
Region’s ecosystem. Its values and the quality of care it provides make it a beacon today—one
that will continue to shine for future generations. 

To the members of the Foundation’s Board of Directors, my colleagues on the Executive
Committee, and the staff whose daily dedication is inspiring: please accept my deepest
gratitude for another thoroughly successful year.

Marc M. Villeneuve 
President and CEO 
Montfort Foundation 



THE BOARD OF DIRECTORS

Normand Bisaillon joined the Foundation as Administrative Officer for Parkings. Having worked for
the Montfort family for many years in various departments, Normand is very familiar with the Montfort
environment. He contributes to the operation and smooth running of the parking lots at the hospital
and the Aline-Chrétien Health Hub, under the supervision of Dominique Gagnon, Manager of Business
Initiatives and Parkings.

The Board of Directors expanded this year with the appointment of a new treasurer, Ms. Valérie Marcil,
as well as two new directors, Mr. Sylvain Brisebois and Mr. Denis Hull. These nominations enable the
Board to continue its commitment to fullfilling the Foundation’s mission through its many activities in
support of Hôpital Montfort.

Ms. Sabah Boumane
Secrétary

Market Development
Caisse Desjardins Ontario

Mr. Marc M. Villeneuve  
President and CEO

Montfort Foundation

Mr. Denis Hull 
Staff Sergeant

Ottawa Police Service

Mr. Sylvain Brisebois
Senior Portfolio Manager and

Senior Wealth Advisor
BMO Nesbitt Burns

Mr. Roch Brisson
Chief Financial Officer 

PBC Real Estate Advisor Inc. 

Mr. Peter Georgariou
Founding Member and CEO

Karmadharma 
Strategy+Marketing

Mr. Dominic Giroux
President and CEO 

Hôpital Montfort 

Ms. Lise Parent
Vice-Chair

Retired 
Bel-Air Lexus

Ms. Valérie Marcil
Treasurer

Retired
Marcil Lavallée

Ms. Natacha Lemay-Réaume
Vice President Business Markets

Northern & Eastern Ontario
RBC Royal Bank

Mr. Robert C. Rhéaume
Chair

Retired
BDO Ottawa

Ms. Estelle Ethier
CEO of the Institut du Savoir Montfort

Vice President of Research and Education
Hôpital Montfort

Mr. Marc André Way 
President and CEO

Coventry Connection/ Capital Taxi

Mr. Yves Ménard
Retired

Borden Ladner Gervais

Recently joining the Foundation team
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THE IMPORTANCE OF GIVING TO MONTFORT

   A unique profile in the country...
600 hospitals in Canada, including;
58 teaching hospitals, including;
13 of the top 40 research hospitals, including;
10 of Newsweek’s top 50 hospitals, including;
2 do not have any performance indicators that are below average or declining, according to the
Canadian Institute for Health Information;
1 is the only French-language teaching hospital in Ontario — Hôpital Montfort.

$1,595,137 
FUNDING GRANTED TO

INSTITUT DU SAVOIR MONTFORT

$1,552,142 
FUNDING GRANTED TO
 HÔPITAL MONTFORT

39th rank
on the Best
Hospitals in
Canada’s list

3,300
births

per year

Montfort is :

A provincial mandate that includes, among other things, supporting the planning of French-language
services, serving as a center of excellence for training, and supporting research and teaching
activities;
The first hospital in the region to offer, since 2024, a 24/7 Mental Health Emergency Zone, in
response to growing demand in the community;
A partner in the new Ontario French Language Health Planning Centre launched in 2025;
A partner in the new Francophone Medical Leadership Program, in collaboration with the Telfer
School of Management at the University of Ottawa.

40,8 %
FRENCH-SPEAKING

PATIENTS
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59,2 %
ENGLISH-SPEAKING
PATIENTS

employees, doctors,
midwives and

bilingual volunteers

467 
learners

1,890
acute care and

long-term care beds

2,750



3,266 
Donors

FUNDRAISING ACTIVITIES

$101,642
Claude-Chapdelaine Employees’
Projects Program

$3,147,279
in contributions to Hôpital Montfort and Institut du Savoir
Montfort for fiscal year 2025-2026

$233 090
Employees 50/50 Lottery

$86,213
Giving Tuesday Campaign

$551,719
Bequests

$1,905,705
Major gifts over 10 000 $

$323,991
Gifts received via the web

$354,769
Direct Mail

$1,398,285
Donation of shares

$167,298
Dr. Bernard Leduc Annual Classic
charity golf tournament
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EXEMPLARY DONATIONS
ANNOUNCEMENTS

Mr. Rhéal Leroux and Ms. Rachel Gauthier signed a
major donation agreement with the Volunteers
Service at Hôpital Montfort. 

Both are committed to highlighting the importance of
volunteerism, having themselves organized several
major events in the nation’s capital over the decades,
relying on the invaluable support and unwavering
commitment of numerous volunteers.

New projects and recognition initiatives are
being rolled out during the 2026–2027
fiscal year, positively impacting the
activities and work environment
of our dedicated volunteers!

Significant support for Montfort
Volunteers Service
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Dr. Nicolas Chagnon, an emergency physician at
Montfort and a passionate advocate for green initiatives,
has announced a generous donation to fund the
purchase of solar panels for Hôpital Montfort.
The new panels are scheduled to be installed in 2027.

This exemplary contribution marks an important
milestone in Montfort’s commitment to a
sustainable future. 

This inspiring gesture reminds us that every
contribution counts toward building a
greener and more responsible
healthcare system.

A green turn ahead on the
roofs of Hôpital Montfort



RECOGNITION OF MAJOR DONATIONS

Substantial support for the
Emergency Fund for Patients

The exceptional donation of $500,000 from the
Ozerdinc-Grimes Family played a pivotal role in the
creation of the Mental Health Emergency Zone
(MHEZ) at Hôpital Montfort. 

This significant philanthropic gesture demonstrates
a concrete commitment by Ms. Kathleen Grimes and
her family to improving care and well-being in our
community.

The first facility of its kind in the region, this zone
offers a safe, calming environment tailored to
patients’ needs. Entirely funded by philanthropy,
the MHEZ embodies
a new approach to
emergency mental
health care and
positions Montfort
as a recognized and
innovative leader.

Flagship commitment
for mental health
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The partners at the accounting firm Marcil
Lavallée offered a donation of $30,000 to
Montfort’s Emergency Fund for Patients. 

The hospital’s healthcare teams receive a
growing number of requests to help those
whose financial circumstances or personal
situations are less favorable.

A new walker, personal hygiene items,
clothing, groceries, and transportation are just
a few examples of the tangible needs of some
patients in our community.

“The Emergency Fund allows our teams to take small actions that make all the difference for
the most vulnerable and make our care even more compassionate. At Montfort, our patients
will always be my number one priority.”

- Dr. Chantal D'Aoust-Bernard, Chief-of-staff

Ottawa Business Journal, December 17, 2025 



RECOGNITION OF MAJOR DONATIONS

Contributions to the
Technical Skills Room

Mental health at heart

This new high-fidelity laboratory makes it
possible to offer training and simulation
sessions to 1,250 students each year. Its
implementation was made possible by a
generous donor, Mr. Mario Malara.

Simulations prepare students to respond
effectively to situations that mirror real-
life clinical scenarios, while helping them
improve their skills and the care they
provide to patients.

Mr. André Charbonneau, a loyal donor,
has also generously supported
this project.

Support to the Orthopedics
Department

Thanks to a major donation from a
grateful patient, Ms. Linda Kleinheinz, the
Foundation was able to purchase a
brand-new portable ultrasound machine
and specialized equipment for the
operating room at Hôpital Montfort,
contributing to the ongoing improvement
of care in our community.

Dr. René Ducharme and his
wife, Ms. Narcisa Puff, visited
the hospital’s new Mental
Health Emergency Zone.
As a retired psychiatrist at
Montfort and a donor,
this major project was
particularly close to
Dr. Ducharme’s heart.

Family Donation to Montfort

The generous donation made
to Montfort by the family of
Mr. Jean-Guy Rivard is
commemorated with a
recognition plaque in
the rehabilitation area at the
Aline-Chrétien Health Hub.
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In keeping with tradition, the Foundation carried out
this campaign with a series of posts over a five-day
period on its social media channels, as well as two
email newsletters to donors, including a thank-you
message.

Dr. Robert Chevrier, ophtalmologist and spokesperson
for this campaign aimed at upgrading ophthalmology
equipment, was interviewed by host Michel Picard on
the radio station Unique FM.

In addition, Dr. Chevrier generously offered to match
donations made as part of this campaign and was
generously supported by his family in this effort.

DIRECT MAIL

The Foundation sent a total of four direct mailings to its
donors and former Montfort patients in May, September, and
December 2025, as well as in February 2026.

GIVING TUESDAY CAMPAIGN
DECEMBER 2, 2025

$354,769

$86,213

1 0
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$233,090
With an average of 750 employees participating in each draw, the success of this bi-weekly lottery

continues to grow. It is a participatory initiative that helps support the hospital in its pursuit of excellence
in healthcare services, while fostering a sense of belonging to the larger Montfort family.

This year, two EXTRA prizes were awarded during special drawings in July and December 2025.

EMPLOYEES
50/50 LOTTERY



DR-BERNARD-LEDUC ANNUAL CLASSIC
CHARITY GOLF TOURNAMENT

The Foundation’s flagship event for the past three decades, the Dr. Bernard Leduc Annual Classic
presented by BMO Financial Group took place on June 6, 2025, at the Hylands Golf Club,

a private Canadian Armed Forces course located in Ottawa.
With more than 200 participants, the event raised a new record amount for Hôpital Montfort.

THANK YOU to all the participants, partners, and volunteers who made this day—filled with solidarity
and fun—a success! We’d also like to highlight the invaluable contribution of Mr. Albert Lefebvre, a loyal

donor to the Foundation who rallied his friends and family to ensure the success of this year’s event.

$167,298

1 2

Présented by: 



Replacement of the pharmacy's
narcotics cart

EMPLOYEES’ PROJECTS PROGRAM

$101,642

Renovation and improvement of the offices
of the Compensation and Labor Relations

team, located in the basementDocumentation chairs for clinical staff
in surgery (5C)

In 2024, the Foundation launched the fourth edition of the Employees’ Projects
program, which allows Montfort staff to propose initiatives ranging from $500
to $5,000 to improve their workplace. Thanks to a major donation, the
program is named after Ms. Claude Chapdelaine, a dedicated donor with ties
to Montfort, notably through her uncle, Dr. Jean Laframboise, one of the
pioneers of our institution.

Ms. Chapdelaine’s contribution supports the well-being of staff and patients.
With a career in human resources and a deep commitment to philanthropy,
she highly values being attentive to the needs expressed by employees. 

The 2025–2026 cycle saw a record number of 87 projects submitted, of
which 31 were selected and funded.
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DONOR RECOGNITION EVENT

On November 20, 2025, a festive and colorful evening was held in the auditorium at Hôpital Montfort
to recognize the generosity of the Foundation’s donors.

Thank you to our partner Chartwell for making this unifying event possible,
which also marked National Philanthropy Day!
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On this occasion, we unveiled a new Donor recognition wall featuring a display screen
on the first floor of Hôpital Montfort near the main entrance, highlighting the

invaluable support of our donors over the years and throughout our campaigns,
which has contributed to the growth of our institution.



A hockey tournament organized by
Ferme Souligny and its partners

allowed this group to raise funds for the
Prescott & Russell Community Mental

Health Center.

COMMUNITY SUPPORT

During the Tamarack Ottawa Race
Weekend, the ISM Student Committee
and Sodcan ran in support of Montfort.

A group of 4th-6th-grade students from
École élémentaire catholique Alain-
Fortin held a book and bake sale to

benefit Montfort.

Padel & Friends organized a
tournament to benefit Montfort,

introducing people to this growing sport.

A cooling CuddleCot was donated to the
Family Birth Center by

the Maxwell Georges Fleming Foundation
to support grieving families.

The Domaine Perrault winery
once again donated bottles of

red and white wine for
the Dr. Bernard Leduc

Annual Classic.

At the Back-to-School/Work party in September, day and evening staff
members of the Montfort family were treated to a feast, thanks to our loyal

partner Gabriel Pizza, which generously donated 365 pizzas for this occasion.

Montfort made a notable appearance
at an Ottawa Atletico soccer

game at TD Place.
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COMMUNITY SUPPORT
(CONTINUED)

Our organization has been selected as
beneficiary of the Catch the Ace 8

lottey held by the Kin Club of Russell.

With support from the Sandra
Schmirler Foundation, Montfort was
able to purchase two BiliLux lamps,
an LED phototherapy system used to

treat neonatal jaundice.

Capital Office Interiors generously contributed to the redesign of the
Volunteer Lounge, a space dedicated to the invaluable Volunteers at
Hôpital Montfort. The space was optimally redesigned thanks to this

donation of new furniture that combines style, comfort, and durability.
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BEFORE AFTER

During Social Work Week, Chartwell
once again highlighted this year the
vital role of the social work team at

Hôpital Montfort, by giving each
member a personal gift.

A highly acclaimed major project

The creation of the Mental Health Emergency Zone was made possible
thanks to community support. Entirely funded by philanthropic donations,
this project enabled the Montfort Foundation to reach its $2 million goal in
just 18 weeks in 2024—rather than the 18 months originally planned—thus
transforming an ambitious idea into a tangible reality.

This exceptional project was recognized with the awarding of the Astéria —
Sirius 2025 Prize, presented to the multidisciplinary team behind the project,
consisting of: Jocelyn Veillard, Julie Budd, Dr. Francis Dubé, Dr. Kristine
Levesque, Patrice Lampron, Rosalie Roy, Cindy Miron, Dr. Olivier Martinho,
Youness Alami Marrouni, Alexandre Yergeau, Valérie Dubois Desroches,
patient partners, and the Montfort Foundation.



Estate Planning Evening for Donors -
May 7, 2025

Hosted by Janice Domaratzki
(portfolio manager—RBC
Dominion Securities) and Jessica
Houle (estate planning attorney—
Pryor Tax Law), this free,
bilingual session covered
essential strategies for updating
one’s will, reducing the tax
burden, and preserving one’s
legacy for loved ones.

National Nursing Week -
May 12–18, 2025 - $8,525

National Nursing Week was highlighted in a meaningful way at Montfort. In addition
to engaging presentations, the nursing staff enjoyed several special gestures from
our loyal partners:

Popular massage therapy sessions offered by National Bank;
A refreshing fruit break provided by Hess' Your Independent Grocer;
A delicious pizza lunch provided by Gabriel Pizza;
A celebratory evening hosted by the Foundation, in collaboration with Bytown
Catering (meal) and Medigas (cake);
Cookies courtesy of Chartwell Rockcliffe, Chartwell New Edinburgh Square
Retirement Residence, and Chartwell Lord Lansdowne Retirement Residence,

        served with coffee from Dhruvee’s;
Sandwich distribution prepared by IGA Famille Charles;
LoftyCare Shop booth to discover the new collection of medical uniforms;
Webinars and meals courtesy of the Institut du Savoir Montfort.

SPECIAL EVENTS
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https://www.facebook.com/profile.php?id=61556023945341&__cft__[0]=AZa7V2LFEvclZGS9Yk6-glnd9REjf7lsC6rF0rI_DdgRxcut6mqwJwtbBhqUhcTVNvlEu87zoqL-1H7TkDqnLbIgkVEwWxCmQIv9c3dftrPzAet7ZoQQYPlEjRa3E2dBcP5thnno5zxvi71My8g_EVZk&__tn__=-]K-R
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https://www.facebook.com/ChartwellLordLansdowne?__cft__[0]=AZa7V2LFEvclZGS9Yk6-glnd9REjf7lsC6rF0rI_DdgRxcut6mqwJwtbBhqUhcTVNvlEu87zoqL-1H7TkDqnLbIgkVEwWxCmQIv9c3dftrPzAet7ZoQQYPlEjRa3E2dBcP5thnno5zxvi71My8g_EVZk&__tn__=-]K-R
https://www.facebook.com/SavoirMontfort?__cft__[0]=AZa7V2LFEvclZGS9Yk6-glnd9REjf7lsC6rF0rI_DdgRxcut6mqwJwtbBhqUhcTVNvlEu87zoqL-1H7TkDqnLbIgkVEwWxCmQIv9c3dftrPzAet7ZoQQYPlEjRa3E2dBcP5thnno5zxvi71My8g_EVZk&__tn__=-]K-R


Journées Montfort -
April 10–11, 2025

The Montfort Foundation continued to serve as the main
sponsor of this event, attracting speakers, moderators, and
participants from across Canada to a program focused on
current health issues.

This event brings together doctors, nurses, research
professionals, medical students and students in other
health professions, as well as other stakeholders in the
sector, on an annual basis.

For more than two decades, Journées Montfort have provided an opportunity to be at the center of discussions on health-related
issues, the latest clinical advances, innovation, ethics, and multidisciplinary approaches that have transformed the way we
approach health care.
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During the second edition of Frontlines & Founders, the ISM
once again overturned the traditional concept of a pitch.

Supported by the Foundation, this event—designed for
startups, investors, and innovators—is dedicated to
advances in healthcare: innovative technologies, access
to obstetric care, public health, digital patient engagement,
and artificial intelligence.

Discussions focused on the real-world challenges that
healthcare professionals face in providing patient care,
which could be addressed through technological solutions.

Frontlines & Founders Event -
February 12, 2026

New Research Chair
in Mental Health and AI

Professor Justin Boutilier, an
assistant professor at the
University of Ottawa’s Telfer
School of Management and an
internationally recognized expert
in artificial intelligence applied to
health, has been appointed to the
new Research Chair in Mental
Health, Human-Technology
Interaction, and Artificial
Intelligence at the Institut du
Savoir Montfort.

In the context of an unprecedented mental health crisis, Montfort
is breaking new ground by establishing this research chair that
combines clinical expertise and artificial intelligence. 
Led by the ISM and supported by the Foundation, this chair will
have a lasting impact, not only on our community but also on the
entire healthcare system. ​A bold step toward a new way
to address one of the greatest challenges of our time.

SUPPORTING THE INSTITUT
DU SAVOIR MONTFORT (ISM)



Seven outstanding nursing students have received the 2026
Clinical Excellence Scholarships.

Each scholarship, worth $3,000, recognizes clinical excellence
and supports future registered nurses during their clinical
rotation at Montfort.

Congratulations to the recipients: Megan Alarie, Chloé Laviolette,
Johanna Ntawe, Gabrielle Lavictoire, François Dimitri Nganmoue
Youmoe, Eric Sinclair Mounga Fomo, and Sarah Sbeiti.
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Through the Clinical Excellence Scholarships, Hôpital Montfort, ISM,
and the Montfort Foundation also recognize each year the commitment
and clinical excellence of future licensed practical nurses during their
consolidation internship.

Six $1,500 scholarships were awarded this year in the fields
of medicine, surgery, and mental health, in recognition of the
talent and dedication of the next generation of nurses, who help
promote French-language healthcare!

Clinical Excellence Scholarships -
French-speaking students in
nursing

During these sessions, physicians present on a variety of medical topics and engage in
discussions with the residents. The 2025–2026 cohort consisted of residents from
various universities, including the University of Ottawa, the University of Buea (Faculty
of Health Sciences, BUEA, Cameroon), McGill, Laval, and Sherbrooke, as well as
medical schools in Poland and Anguilla.

These residents in family medicine stand out for their motivation, ambition, and
desire to learn and advance in their medical careers. As a welcome gift, the
Foundation presented each of them with a Montfort-branded jacket. Thank you to our
partner, Régimbal Group, for its generous support!

Montfort Academic Day -
August 22, 2025

SUPPORTING THE INSTITUT
DU SAVOIR MONTFORT (CONTINUED)



YOUR DONATIONS IN ACTION

20

Thermotherapy
Aromatherapy
Easy booking via QR code and app

These cabins continue to be very popular among staff:
654 unique users
A total of 6,457 reservations, averaging 538 per month, or 18 per day.

Data compiled for the period from April 1, 2025, through March 31, 2026, inclusive.

Resting pods for employees - $18,465
Our partner Recharjme offers two relaxation pods for hospital
employees, available 24 hours a day, 7 days a week, with many
benefits:

Zero-gravity position
Vibrating massage chair
Guided meditation
Light therapy

Employee well-being - $3,432
Equipment and supplies for various themed
activities, such as yoga and zumba sessions,
card-making workshops, and micro-naps.

Furniture and audiovisual equipment - $21,000
To improve the patient experience in the mental health sector.

Cushions for breast cancer patients - $2,985
Designed by a volunteer artist, Ms. Thérèse Montreuil, these post-operative
pillows reduce the friction patients may experience after surgery.
They are also given bags containing books, brochures, and other helpful
information for the continuation of their treatment.

The following are examples of designated funds that have a positive impact on staff,
thereby promoting well-being and retention, and at the same time improving the
patient experience.

Well-being of Family Medicine residents - $20,000
Initiated by Dr. Lyne Pitre of the Montfort Academic Family Health Team,
this designated fund is supported by physicians, who contribute
$10,000 per year. The Foundation is pleased to match this amount,
thereby enabling the provision of training, Montfort-branded jackets,
and a recognition dinner for residents.

Bladder scanner - $15,520
Used in the Emergency department.

Wireless fetal monitor - $38,000
For the Family Birthing Center.

New chairs - $21,700
For the Mental Health Emergency Department.



Voyce application - $17,600
Through a smart screen at patients’ bedsides, this service provides real-
time access to certified medical interpreters, 24 hours a day, 7 days a
week, in more than 240 languages and dialects. This program benefits
from a generous matching grant from RBC Foundation, as well as from
the Association des communautés francophones d’Ottawa (ACFO),
through the Ottawa Bilingue program.

Technical Skills room - $28,481
Enabling the training and simulation sessions to be offered to 1,250
learners per year, through scenarios that reflect real-life clinical
situations.

Language Skills Enhancement program - $100,129
This program enables new staff members to improve their French through a
five-week immersion program and allows some of the current employees to
improve their English as a second language. The program benefits from a
generous matching grant from RBC Foundation, as well as endowment funds
administered by the Ottawa Community Foundation.

Orthopedic equipment - $12,884
Including a mattress and a specialized dust-
extraction saw for plasters or casts.
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Training for gastroenterologists - $9,691
Improving knowledge about irritable bowel syndrome.

Emergency Fund for patients - $3,300
Helping patients whose financial circumstances or personal situations are less favorable.

Neuro-navigation system for otorhinolaryngology - $114,334
Improving navigation through the nasal passages and contributes to surgical accuracy.

Montfort hosted the second annual Champlain Region NP Conference.
Support for Nurse Practitioners (NP) - $2,200

YOUR DONATIONS IN ACTION (CONTINUED)



Since the fall of 2024, the Foundation has been overseeing the
management of parking facilities at Hôpital Montfort and at the
Aline-Chrétien Health Hub, for visitors and employees, including
the operation and maintenance of the various parking lots.

The Montfort Foundation continues to develop targeted partnerships with key businesses
that uphold the values of family, solidarity, and community support.

The agreements already in place with Ferme avicole Laviolette and Fromagerie Saint-Albert remain in effect
(with an annual value of $10,000 for a total of $50,000 each), as well as with the rest pods provider Recharjme.

This year, the Foundation welcomed a new partner to its program: All Seniors Care residences.

Parking management 

Proud Partners Program
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This past year, a color-coded sticker system was implemented,
and new signage was installed around the various lots.
Revenue generated in 2025–2026 totaled $4,061,132.

All proceeds are redirected toward Montfort’s emerging priorities.

BUSINESS INITIATIVES



This program allows businesses to demonstrate their social commitment
while benefiting from increased visibility on our communication channels:

Fair revenue-sharing agreements;
Business models adaptable to each partner;
Transparent profit-sharing structure.

A percentage of the revenue generated is donated to the
Foundation. In 2025–2026, new partners joined the
existing program at Montfort:

Revenue-sharing Program
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BUSINESS INITIATIVES (CONTINUED)



Thank youThank you from the Foundation team

We express our sincere gratitude to our dedicated donors
and our committed volunteers for their essential contribution to

the excellence of care at Hôpital Montfort.

Thanks to your support, Montfort continues to distinguish itself as a leading institution
in the delivery of exemplary health care, while playing an active role

in advancing research, in both official languages.

The Montfort Foundation was awarded Nonprofit Organization / Institution of the Year
at the Regroupement des gens d’affaires de la capitale nationale’s Gala, in May 2025.

Mailing address : 713, Montreal Rd, Ottawa (ON) K1K 0T2
Phone : 613.748.4920
Email : foundation@montfort.on.ca
Web : www.montfortfoundation.ca

tel:6137484920
mailto:fondation@montfort.on.ca

